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Bullying in Schools  
The school climate is threatened by 
the recent phenomenon of bullying. 
Students, parents and educators look 
forward to solutions. Read this article to 
find what the Bullying Prevention Task 
Force has found. 
   Page 10 
A Perspective from the Field on 
Principal Evaluation 
Dr. Nicholas Miller brings his perspective 
on principal evaluation based on 
practices from the field. What should 
be done to recognize the existing best 
practices in the schools in Minnesota?  
   Page 3 
 
Student Updates 
Information about the studies, progress 
and challenges EDAD students are 
making in their careers.   
 
   Page 5, 8, 9 
 
Anti-Bullying Resources  
What are the dos and don’ts to prevent 
or mitigate bullying in schools? What 
works and what does not? Are you 
interested in learning more about best 
practices and policies against bullying at 
your school? Here are some useful links. 
   Page 6 
Awards and Scholarships
Check out the 2012 EDAD scholarship 
holders and award recipients.
   Page 9
Sustaining Your Studies
Find out more about 2013 financial 
resources, scholarships, eligibility criteria 
and deadlines.  Page 7
 
An Unforgettable Sabbatical in Europe 
Dr. Janine Dahms-Walker tells the 
story about her trip to Europe during 
her sabbatical last year. Questions and 
answers can be found in the narrative 
of Dr. Dahms-Walker of the excellent 
European experience.   
   Page 2 
Teacher Evaluation and Value-Added 
Assessments 
How to create a teacher evaluation 
system that leads towards value-added 
assessment? This question and many 
others are in the minds and hearts of 
educators in Minnesota.   
   Page 3 
 
Doctoral Graduates and Proposals  
Learn more about who graduated and 
who is in the process of submitting their 
final research projects, and what their 
topics and findings are.  
   Page 4, & 6 
 
Faculty Updates 
News about the activities of our faculty 
members regarding conference 
participation, research projects, 
workshops and seminars, international 
experiences, new venues for 
collaborations and much more.   
   Page 3
 
LinkedIn - The World’s Largest  
Professional Network 
Why become a LinkedIn member? 
   Page 6 
Save the Date 
Professional development for the growth 
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Do you have an interesting story or idea? 
Contact: edadga2@stcloudstate.edu
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An Unforgettable Sabbatical in Europe 
Sabbatical is a time to renew, to explore, to research and bring experiences back 
to my classroom and professional academic and personal life. The purpose of my 
sabbatical was to study different educational systems abroad, see how diversity 
leadership is developed within selected European countries, and embed these 
concepts in my current and future coursework for educational leaders. The focus 
of the sabbatical was to continue to develop my skills as a professor in regards 
to training future administrators for competency in diversity leadership. Pursuit 
and recognition of multiple perspectives as a result of global interactions is critical 
in developing a knowledge base that is inclusive and prepares scholars and 
practitioners for global understanding.
I lived in London from mid-May to mid-June 2011 and worked with Foundation 
for International Education in London and interviewed leaders that highlight 
exemplary practices of diversity leadership in education. My husband and I 
started our six-month adventure with 5 days in Istanbul August 13th during 
Ramadan and were mesmerized by the culture, the antiquity, and the wonderfully 
warm people we met. I lived in Athens, Greece (August 2011 - October 2011) 
and worked with College Year, and in Rome, Italy (October 2011 - December 
2011) and worked with College Education Abroad and pursued interviews and 
site visits in those countries to address my sabbatical goals.
The direct benefit of my sabbatical was to compare and contrast different 
educational systems to see how diversity leadership is developed for aspiring 
school leaders within each country. The significant issues that face Europe 
as immigrant students enroll and change school demographics mirrors the 
same issues we face in Minnesota and the nation. Strategies, concepts, 
activities employed by school administrators abroad to address these emerging 
communities have provided me with multiple insights into revamping our EDAD 
coursework and outcomes for aspiring administrators. Minnesota mandated 
administrative competencies for administrative licensure (particularly in diversity 
leadership) requires EDAD to redesign courses and outcomes to meet the 
competence of diversity leadership. After visiting and discussing programs with leaders in other educational settings 
in the UK, Italy, and Greece, I have shared those insights, leanings and perceptions with my fellow faculty, current and 
past graduate students and professional organizations.
I cherished the colleagues I met, learning about the economic struggles of the Greek people, watching democracy 
at work in Syntagma Square in Athens, and witnessing the turmoil of the resignation of the Italian Premier, Silvio 
Berlusconi, while we were in Rome. I was in tear gas for the first time, sampled incredible cuisine from Turkey to 
Greece and Italy, and walked at least 5 miles a day! We had the opportunity to travel to multiple Greek islands, 
Santorini, Aegina, Mykonos, and Delos, with visits to Delphi, Sounion and the Peloponnese peninsula (Olympia/Corinth) 
in Greece. In Italy, we traveled to Ostia Antica, Subiaco, Florence, Cinque 
Terre, Tivoli, Sorrento, Naples and Pompeii, all while living in a flat for 16 weeks 
between Athens and Rome. 
Living abroad moved me out of my comfort zone, but I love the quote from Ralph 
Stavins in the New York Times, “Not knowing where we are, what to eat, how 
to speak the language can certainly make us anxious and uneasy. But anxiety 
is part of any person’s quest to find the parameters of life’s possibilities”. My 
sabbatical was part of that quest exploring life’s possibilities for my personal and 
professional goals.
SAVE THE DATE!!! - 2012 MASC Middle Level Conference, 11/01/2012 - 11/02/2012
Arrowwood Resort in Alexandria, Minnesota
SAVE THE DATE!!! - SEMINAR on Implementing the Common Core, 
11/08/2012-11/09/2012, NASSP Headquarters, Reston, VA
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Teacher Evaluation and Value-Added Assessments  
Teacher evaluation is a hot topic this year in K-12 world 
in Minnesota. Other states, including Delaware and New 
York, have collected evidence on the effects of effective 
teaching on student performance. Hence, setting up a 
teacher evaluation system that leads to value-added 
assessments is the next challenge among the public 
schools in Minnesota.  
Dr. John Eller and Sheila Eller are organizing a 
three-part seminar on the topic. The first series of 
seminars related to ‘Evaluating Teachers’ took place on 
September 20, 2012 in St. Cloud, MN. On Thursday, 
November 15, 2012, the participants will convene at 
Best Western PLUS Kelly Inn, St. Cloud, MN, and 
discuss on ‘Improving Marginal Teacher Performance’. 
In the final series, on Thursday, February 26, 2013, the 
participants will deliberate about ‘Dealing with Deficient 
and Non-Performing Teachers’. 
 
U.S. Department of Education Hosts National School 
Choice Conference in Washington, D.C. 
Dr. John Eller facilitated two sessions in the National 
School Choice Conference on Friday, March 30, 2012, 
in Washington, D.C. The conference was hosted by the 
U.S. Department of Education’s Office of Innovation 
and Improvement and focused on the improvement 
of student opportunities with systematic choice. The 
conference featured national school choice leaders and 
included discussions with experts about how to build 
the funding, enrollment, accountability, transportation, 
staffing, and parental engagement that systems need 
to support diverse schools. For more information 
about the event, please visit the official webpage of 
Charter School Office (http://www.p12.nysed.gov/psc/
NationalSchoolChoiceConferenceMarch30.html).
A Perspective from the Field on Principal Evaluation 
In his article ‘From the Field’ for the Minnesota Association of Secondary School Principals (MASSP) Newsletter in 
April 2012, Dr. Nicholas Miller presented a different perspective from legislators on principal evaluation. Dr. Miller 
argued that there are many great practices in the field. Nonetheless, not many people are aware of such practices. 
He supported the argument with three successful cases of Erich Martens, Sauk Rapids-Rice High School, Greg 
Berge, Lake City High School and Jeff Ridlehoover, Wayzata High School, who have brought effective programs and 
strategies into their schools. Dr. Miller concluded by stating that ‘my challenge to you is to tell your story’ and ‘to look at 
the newest trends in this area’.
Dr. Kay Worner
After retirement, Dr. Kay Worner returns to St. Cloud 
State University this fall as adjunct faculty member. 
She teaches courses in Introduction to School 
Finance, and Visioning and the Change Process in 
fall 2012. Glad to have you back, Kay!
Dr. Roger Worner
This past year, Dr. Roger Worner and Dr. Kay Worner 
undertook the conduct of a school consolidation study 
for two small, rural North Dakota school districts, 
resulting in the merger of the organization. Such 
hands-on studies provide opportunities for professors 
to learn the real life challenges of school districts beset 
by declining enrollment and finances. In turn, these 
lessons can be imported to aspiring and practicing 
administrators enrolled in the EDAD program at SCSU.
Dr. Janine Dahms-Walker
During her sabbatical, Dr. Dahms-Walker conducted 
indepth research in the areas of social justice, moral 
transformative leadership, and diversity leadership. 
Besides readings in school leaders practicing 
transformational leadership, she also researched 
ethical leadership and the role of ethics in shaping 
aspiring school leaders for diversity leadership. 
Her intent was to explore her own conviction that 
educational leaders must be protectors of human 
rights, advocates for deprived communities, 
spokespersons for the disenfranchised, and 
defenders of student rights. This approach calls 
attention to virtues of leadership that cultivate ethics 
of justice, care, and professionalism. In short, her 
belief was reinforced that educators must come to 
care for and learn about each person and his or her 
family, not just about the student and achievement. 
Pursuit and recognition of multiple perspectives as 
a result of global interactions is critical in developing 
a knowledge base for graduate students that is 
inclusive and prepares scholars and practitioners for 
global understanding. Dr. Dahms-Walker is currently 
working with a research project with Symmetry 
Systems Unlimited, field-testing a Cultural Continuity 
Attitude Survey for School Leadership for EDAD 
administrative licensure graduates. The purpose 
of the survey is to provide feedback on graduates’ 
self-reported attitude assessments of their skills for 
leading for diversity and equity. Their feedback will 
assist staff in their design of future experiences and 
coursework to address diversity leadership.
SAVE THE DATE!!! - 2012 CLM Conference, 11/14/2012 - 11/16/2012,  
Conference Curriculum Leaders of  MN, Cragun’s Conference Center, Brainerd.
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Shared Superintendents
Sarah Mittelstadt (Ed.D) conducted a mixed-methods study to describe the current status 
of shared superintendents in Minnesota. One strand of the study included interviews 
with four superintendents currently serving as a superintendent for two school districts in 
Minnesota. The second strand of the study invited all of the superintendents in Minnesota to 
complete a survey regarding their positions. These survey results allowed her to compare 
the shared superintendent position to other models Minnesota School Districts utilize to fill 
superintendent positions.
Survey results indicated there were 14 shared superintendents in Minnesota during the 2011-12 school year. 
These superintendents were primarily employed in school districts with less than 1,500 students. Interview 
results indicated the reasons school districts entered into the shared superintendent model were to save 
move; to increase efficiency, and to support neighboring school districts. Only one of the four superintendents 
interviewed related that the school districts entered the relationship solely due to financial savings. 
Survey responses from shared superintendents were compared to the responses of part-time superintendents, 
principal/superintendents, and full-time superintendents working in school districts with less than 1,500 
students. Shared superintendents were more experienced than any of the other groups of superintendents 
with 76.9% indicating 12 or more years of experience as a superintendent. The roles superintendents 
complete were consistent across each of the superintendent groups other than the principal/superintendent 
group, which placed more emphasis on student achievement data, interacting with parents, and teacher 
observations. Each of the superintendent groups agreed that superintendents generally enjoyed their 
positions and were satisfied with their performance as a superintendent; however, shared superintendents 
reported a slightly lower degree of job satisfaction related to board member relationships.
The study of superintendent models is important as school districts are experiencing significant levels 
of inadequate funding. In 2010, 84% of school district administrators concluded that their districts were 
“inadequately funded” (Ellerson, 2010). With a history of slower recovery from recessions in rural areas 
(Parker et al., 2010), rural school districts will continue to need to find alternative cost reduction strategies. 
Rural school districts also experience a higher rate of turnover for superintendents (Grady & Bryant, 1988) 
with an already limited field of qualified superintendent applicants (Siggerud, 2011). These factors are likely 
to lead school districts to continue to examine alternative methods to fill superintendent positions. 
References
Ellerson, N. M. (2010). Surviving a thousand cuts: America’s public schools and the recession. Retrieved from  
http://www.aasa.org
 
Grady, M. L., & Bryant, M. (1988, September). Superintendent turnover in rural districts. Paper presented at the 
National Rural Education Research Forum, Bismarck, ND. Retrieved from http://eric.ed.gov/PDFS/ED308032.pdf 
Parker, T. S., Kusmin, L. D., & Marre, A. W. (2010). Economic recovery: Lessons learned from previous recessions. 
Amber Waves. Retrieved from http://www.ers.usda.gov/amberwaves/march10/features/EconomicRecovery.htm 
Siggerud, M. (2011). Superintendent search tips from the pros. St. Peter, MN:  Minnesota School Board Association.
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A Field Trip on K-12 Collaborative Partnerships
Dr. Roger Worner organized a field trip with the EDAD Ed.D. students of Cohort III in 
the metro area in summer 2012. The purpose of the field trip was to explore six school 
districts that are noted for their unique initiatives in collaboration, each in different areas 
of educational management. 
During the visits, students obtained deeper insights into the applications of collaborative 
partnership principles and frameworks as well as the challenges and shortcomings the 
districts faced in their daily practices.  
In addition, the students gained background information about the collaborative 
initiatives and posed questions to the educational leaders of the districts. At the end of 
the field trip, the students shared their impressions of the day’s experiences as well as 
personal observations of collaborative projects in their own school districts.  
 
EDAD Ed.D. Cohort I
Julie Swaggert 
Julie wrote an article for Minnesota Association of Secondary School Principals (MASSP) Newsletter in May 2012. She 
presented the findings of her dissertation research on Secondary School Principal Job Satisfaction Survey Results. 
She also presented her research findings at the 2012 MASSP summer conference. A detailed summary of her research 
findings is available in MASSP’s Newsletter dated in May 2012, p. 3 (http://massp.org). Julie’s career took an exciting 
turn when she was offered the position of Assistant Professor of Educational Leadership and Program Coordinator at 
Minnesota State University-Moorhead. She had previously served as Principal of Buffalo Middle School.
EDAD Ed.D. Cohort II
Heidi Hahn 
Heidi is in the process of completing her dissertation. She is preparing to gather data that investigate principal practices 
and their impact on teacher job satisfaction.
EDAD Ed.D. Cohort IV
Durwin Hermanson
Durwin serves as a qualified administrator (QA) at Minnesota State University, Mankato College of Education 
Assessment & Research Intercultural Development Inventory.
Eric Williams  
Eric has taken the position of superintendent in Holdingford Public Schools. 
Jackie Ward 
Jackie serves as a Special Education Coordinator at Northland Special Education Cooperative.
Nancy Anwary
Nancy completed her master’s thesis at St. Cloud State University in March 2012. Her thesis is entitled A conflict of 
interest: Analyzing the impact of the Integrated Coastal Management (ICM) and tourism promotion on the environment 
and livelihood of people in Bagamoyo town,Tanzania.
Paul Beverage
Paul has taken a position as Minneapolis Public Schools K-12 Literacy Content Lead. 
William DeWitt
William has taken the position of 4th Grade Teacher at Saint Michael- Albertville Schools.
Xinming Ren
Xinming is completing her field experience in fall 2012 at Cathedral High School, Independent School District 742.
June 19, 2012  
Photo (from left to right):  
Karrie Boser, Curt Tryggestad, Gracious 
Msuya, John Muenich, and Deron Stender 
listen to Superintendent Sandy Lewandowski 
discuss the specially built student classroom 
areas in Intermediate School District 287’s 
new multi-district special education facility.
SAVE THE DATE!!! - 2012 Regional Breaking Ranks School Showcase, 12/01/2012
San Diego Mesa College Campus, San Diego, CA 
 




Amy Christensen  
Minnesota Teacher’s Perceptions of Fluency
Julie Swaggert 











Minnesota Superintendents: Fiscal Crisis and 
Accountability Demands 
Heidi Hahn
Leadership Practices and Their Impact on Teacher Job 
Satisfaction and Staff Morale
Hermine Nintiema
Female Studying in Science, Math, Engineering, and 
Technology in Burkina East 
Jason Stock




Teacher Evaluation Practices in Minnesota School 
Districts
Mary Clarkson  
Changing Roles of Special Education Directors 
Patty Popp
Engaging Students Who Are at Risk of Dropping Out
Todd Van Erp 
Perceptions of Middle School Principals as Instructional 
Leaders: A Case Study of Two Schools
Anti-Bullying Resources
 
Practical strategies and approaches: 
 
Developing Clear Rules and Policies  
about Cyber Bullying 
(www.cybercrime.gov/rules/acceptableusepolicy)
 
Rebuilding Relationships: Formative (non-punitive) 
Discipline: Method of Shared Concern 
(www.henrigby.net/SharedConcern.pdf)
 
Support-Group Approach  
(sfe4u.org/Main/SupportGroupBullyingSchools.pdf)
 












JOIN US ON LINKEDIN!
The Center for Doctoral Studies has set up a LinkedIn 
Group. Join our LinkedIn Group and enhance your 





It provides a wealth of information and useful links for 





Professional organizations, and 
Many other resources.
Visit EDAD webpage by following this link 
(http://www.stcloudstate.edu/edad/default.asp).
SAVE THE DATE!!! - Winter Conference, 01/30/2013 - 02/01/2013 




Teacher Education Assistance for College and Higher Education (TEACH) Grant
The federal TEACH Grant provides up to $4,000 per year to eligible students who agree to serve full-time as a highly 
qualified teacher in a low-income school, in a high need field, for at least four years within eight years after completing a 
course of study for which the TEACH Grant was received. Visit this link (https://teach-ats.ed.gov/ats/index.action). 
T.E.A.C.H Minnesota Scholarship Program 
The T.E.A.C.H. (Teacher Education and Compensation Helps) Early Childhood ® MINNESOTA scholarship program is 
for child care/school-age care professionals who are currently working in the child care/school-age care field. Information 




A graduate assistantship (GA) is on-campus employment for full-time graduate students. GAs receive a stipend and a 
tuition waiver. To learn more about GAs, visit the website of the School of Graduate Studies (http://www.stcloudstate.edu/
graduatestudies/ga/default.asp). Watch for the job posting for the application deadline. 
Scholarships 
Institution Website Deadlines
Financial Aid Resources https://www5.stcloudstate.edu/financialaid/
scholarshipsearch/Student/StudentSearch.aspx
Vary on the scholarship




Vary on the scholarship
School of Education www.stcloudstate.edu/soe/students/scholarships.asp  February 01, 2013 
School of Graduate Studies www.stcloudstate.edu/graduatestudies/current/
scholarships.asp





Vary on the scholarship
SAVE THE DATE!!! - National Association of  Secondary School Principals (NASSP)
Convention,  03/01/2013 - 03/03, 2013 - Washington, D.C
 
Dissertation Awards and Grants
Call for Dissertation Competition Abstracts
2013 NASSP holds 2 competitions for dissertations focused on leadership research at the middle and high school levels. 
Apply by: Monday, January 7, 2013. 
(http://www.nassp.org/Awards-and-Recognition/Dissertation-Competitions 
http://www.amenetwork.org/Kuhmerker_2013.pdf)
International Reading Association Awards & Grants
IRA offers a number of awards and grants to expand research on reading and literacy. Check out the numerous 
opportunities for sustaining your research, eligibility criteria, deadlines and much more on IRA official website.
(http://www.reading.org/Resources/AwardsandGrants.aspx)
LDTJ Memorial Grant
This grant provides financial support to students and professionals who conduct research to study African American 




Special Education Positions 
Christine Tangen
Christine is in the process of completing her field 








Emily serves as a Special Education Supervisor at 
Northland Special Education Cooperative. Emily 
completed her field experience at Princeton School 
District, Rum River in Special Education.
Jamie Nord 
Jamie has taken the position of Director of Special 
Services at St. Croix River Education District.
MASTER’S & SIXTH YEAR PROGRAM
Special Education Positions
Jessica Mattson  
Jessica received a conference scholarship from the 
Council for Exceptional Children at the 2012 Early 
Childhood Conference in Minneapolis. She was also 
selected as Co-Chair of the Governor’s Interagency 
Coordinating Council (ICC) and represented the 
Minnesota ICC at the Office of Special Education 2012 
Leadership Conference. Jessica extended her internship 
position with the MDE in the Early Learning Services 
Division.
Laura Seifert-Hertling 
Laura has taken the position of Coordinator at 
Sherburne Northern Wright SPED Cooperative. 
Lowell Haagenson 
Lowell serves as an Interim Executive Director/Special 
Education Director.
Melissa Janssen
Melissa completed her field experience at Paul Bunyan 
Educational Co-operative. She wrote her master’s thesis 
on Improving Post-school Outcomes for Students with 
Emotional and Behavioral Disorders. She is currently 
involved in a Principal internship with Crosby-Ironton 
High School.
Monica Carlson 
Monica is employed as a Coordinator at Rum River 
Special Education Cooperative. 
Pamela Tarasar  




Randy completed a field experience at Stillwater Area 
Public Schools.
Shanna Paffrath 




Stephanie completed her field experience at Foley 
Public Schools.
Tammy Stahl
Tammy serves as a Director of Special Education at 
Pipestone Area Cooperative - SW/SC.




Damien is a principal at Milaca High School, 
Independent School District 912.
Erin Dohrmann 
Erin serves as an Administrative Coordinator at Rum 
River Special Education Cooperative. 
Joel Dahl
Joel is in the position of Director of Community 
Education and Services at Westonka Public Schools.
Nicole Rasmussen
Nicole has taken the position of Assistant Principal at 
Benilde-St. Margaret’s School.
Randy Smasal
Randy serves as Director of Teaching and Learning at 
Edina School.
Superintendency Positions
Rick Lahn  
Rick was selected as Superintendent in Alexandia 
School District.
Mark Matuska  
Mark serves as Superintendent in Kasson-Mantorville 
Schools, District 204.
SCHOLARSHIPSAWARDS
SAVE THE DATE!!! - Summer Conference, 06/18/2013 - 06/21/2013 
Breezy Point Resort, Breezy Point, MN
Scholarships
2012 Eva Gadsberry Scholarship
Eva Gadberry Memorial Scholarship is awarded to Special Education Graduate Students who demonstrate an exemplary 
academic record and leadership in the field of Special Education. 
Emily Rustman
2012 Stenswick-Benson Scholarship Recipients Announced
The Stenswick-Benson scholarship fund began in 1991 in memory of two Minnesota Directors of Special  Education: 
Ellsworth Stenswick from Bloomington and Loren Benson from Hopkins. Scholarships are awarded to individuals 
completing exemplary graduate studies in the field of special education director licensure at a Minnesota public college or 
university.  This year four recipients will receive $2000 each. Three of the recipients are from SCSU.






Special Education Leader Award
MASE (Minnesota Administrators of Special Education)  
is committed to mentoring, encouraging and recognizing 
new leaders in the field of special education. This 
award is granted annually to an individual who exhibits 
the leadership excellence required to be effective in 
challenging times. Further, the recipient of this award 
is a person who has demonstrated passion and 
commitment to the MASE mission of shaping policies 
and practices in the special education.
Special Education Leader Award has only been 





Director of Special Education 





Northland Special Education Cooperative,  
Virginia MN
Awards
Principal of the Year
The MetLife/National Association of Secondary School 
Principals (NASSP) National Principal of the Year 
program recognizes outstanding middle level and high 
school principals. The winner receives a $5,000 grant.  
Do you know or work with a principal who should be 
considered for the Metlife/NASSP Principal of the Year 
award? 
Nominate your outstanding principal by contacting 
NASSP at 800-253-7746 x308 or by e-mailing at 
recognition@nassp.org.
Assistant Principal of the Year
NASSP/Virco applaud secondary school assistant 
principals for their dedication and success in school 
leadership. The winner receives a $5,000 grant.
Do you know or work with an assistant principal who 
should be considered for the NASSP/Virco National 
Assistant Principal of the Year award?
Nominate your outstanding assistant principal 
by contacting NASSP at 800-253-7746 x308 or by 
e-mailing at recognition@nassp.org.
The program, support, and rigor of the Educational Administration and Leadership program at SCSU gave me the tools 
I needed to secure an administrative position and be successful in the leadership role. The professors offered real-
world content that was based on best practice and strong pedagogy.  Dialog with colleagues as well as leaders in the 
field allowed for rich discussion and tremendous professional development.  I would recommend the SCSU Educational 
Administration and Leadership program to any leader who is interested in educational administration.
Nate Rudolph
Rice Elementary Principal 
“All of the educational leadership programs at St. Cloud State University - master’s, licensure and doctoral programs 
- allow for collaboration and a sense of collegiality in a challenging and relevant course environment. Professors are 
approachable, knowledgeable and work with you to create outstanding practitioner learning experiences. The resources 
for research at St. Cloud State University are first class and readily available to students. Take advantage of these well 
respected programs and start building your administrative network. You will not be disappointed!”
Dr. Julie Swaggert (Ed.D.)
The EDAD program at St. Cloud State provided me the opportunity to expand my knowledge, work with outstanding 
professionals, and increase my opportunities for advancement in the field of education. The professors put forth a great 
deal of effort, not only to bring students the most up to date research and practices in education, but also to spend time 
getting to know each student at a personal level. Classes are always relevant and geared towards bettering the students’ 
impact in their area of education. 
The program itself provided me the opportunity to meet outstanding professionals who are working hard to be future 
leaders in education. A great deal of class time is spent in collaboration with active professionals seeking to further their 
knowledge and skill. Ultimately, the final goal of any EDAD program is advancement in the field of education. The EDAD 
program at SCSU has a high level of respect from schools districts across the mid-west. I have personally gained from 
this program and would recommend this program to many of my friends and colleagues.
Steve Gibbs
Assistant to the Principal/Activities Coordinator
Isanti Middle School/Minnesota Center
The best!! If future administrators want a supportive, challenging and dynamic program they should enroll at SCSU.  
Tomorrow’s administrator needs to be prepared for an ever changing school environment, the EDAD program at SCSU 
will successfully prepare you for the next step in your 
professional career.
Sara M. Johnson
K-12 NEWS TESTIMONIALS 
 




Bullying in Schools 
The Bullying Prevention Task Force, initiated by Governor Dayton, held four Listening Sessions (in Bemidji, April 18; 
in Rochester, April 26; in St. Cloud, May 1; and in Mankato, May 14) in 2012. The purpose of the sessions was to hear 
from Minnesota students, educators and community members about the issues of bullying and school climate. The 
fifteen members of the task force examined the best practices and policies that currently exist to prevent bullying. After 
the fourth session, the task force reviewed input from the stakeholders and submitted a final report to Governor Dayton. 
The final report includes eight recommendations for immediate and urgent action. More information on the Bullying 
Prevention Task Force can be found in the official website of the Minnesota Department of Education (http://education.
state.mn.us/MDE/Welcome/News/PressRel/index.html). 
In addition, MASSP and MAESP initiated a joint summit to support efforts against bullying and harassment in schools. 
The summit panel identified resources, approaches and strategies for tackling the issue of online and offline safety in 
the public schools. 
Editors: 
Dr. Roger Worner, Associate Professor in EDAD 
Eralda Jesku, Ed.D. Student and EDAD G.A.
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